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1. Based upon an analysis of present SE/PC capabilities for operations 
against Rumania in terras of the overall project mission, 1952 goals for 
QKBROIL have been established as fellows j 

a. -Towork-toward |&e establishment of small secure networks 
within Rumania as a basis for future expanded SE/PC operations. 

This will involve recruiting, training, and infiltrating a email 
number of high-level agents on exploratory missions. 

b. To revive Rumanian morale, through tangible evidence of 
the existenoe of an anti-Gommunist effort on behalf of the Ru- 
manian people, and to foster sentiments 66 national solidarity 
and participation in this effort, by instituting a covert propa- 
ganda program consisting of black broadcasts, leaflets on appro- 
priate occasions, and, when possible, a mailing campaign. 

c. To establish some type of unified political front repre- 
senting all democratic refugee groups, which can serve as a cover 
and semi-covert support arm for operations, 

d. To initiate the planning and selection of sabotage targets 
for the hot war on the basis of intelligence currently available 
and, when capabilities exist inside, on the basis of, that collected 
by our own agents. 

e . To develop plans for escape and evasion routes 
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As assets for the accomplishment of these goals, SE/PC has: 

a. Personnels Headquarters 

On Board: 6 Staff Employees - 4 operations officers, 

1 intelligence officer, 

1 secretary. 

1 Contract Agent - Consultant 
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On Board TDY Hdqrs: 8 Staff Employees 

HflMIIHED AND RELEASEO BY 
IlNTMl INTELLIGENCE AGENCY 
IflUR 6 EG METH00S EXEMPT I ON 3 6 2 B 
UU WAR GRIMES 01 SCLOSURE ACT 
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4 operations officers 
2 intelligence officers 
1 admin, assistant 
1 secretary 
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la Field* 6 staff lap! eyes® - 3 operation* of fleer* 

5? M instructor* 

1 officer 

2 Contract Agenta • 1 vfi instruct or 

1 mrntttf 

la Process* 6 Staff Saployese - 2 clerks* 1 fw officer, 

1 operations officer 
1 W/T instructs* 

1$ Contract Areata • U recruiters* $ it» 

pnosaili 2 sienteriM, 
1 t r a n s i stor* 3 prim- 
elpal areata* 

b* Phyoioal fseilitieet 

(1) Use of training areas in <?cm*qr* 

(2) Use of ?.MLQP8 recruiting facilities in Gemsoy* 

(3) Use of % feoilitlee in Athene* 

(U) Use of air-lift facilities* including air drop and 
operational equipment* in Athens* 

(5) Use of safe-houses near operations! air base in Athene* 

( 6 ) Use of MM. faoilitiee in Turkey including i 



(a) Covert office building in Istanbul. 



(b) Office space in C - ^ in Istanbul tea v 

personnel under CT " jU* eorer* 

o« Agents under our control - 0 

d. Agent Potential - 10# / 



3* the felloe ing steps are planned in support of l$$2 goals * 

a* Since the most pressing need at the moment is for operational 
agents* the following steps will be taken during 1%~ to expedite tbs selec- 
tion laid recruitment of o limited number of agent® for 1^2 operations* 

(1) a <4KJ8m case officer will be sent to Genaaay 
o/a 1 Hay to coordinate QSMDXL activities and especially 
to expedite agent recruiting and assessment through Z8RI£#8»* 
apparatus aid independent agent spotters* 
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(2) la cooperation with 8S*| t a statement of general jpre* 

cedar* to bo followed for recruiting in frmtt o will bo ob* 
tained toon the CL ~] > C_ LI * Q&W8ZL recruiter 

assigned to 2H8lA>m f my tnan proceed to ?Tance on on ogont« 
spotting mission. Hi* nativities will bo coordinated through 
the c Jafim with C 

(3) Although thoro were largo maters of Crook-lbnaaiaso 
repatriated to Oroooo within the post year, it lo not antis* 
ipatod teat thoro will bo awy operational prosseete among than* 

A thorough evaluation of tho agent potential will bo made* how* 
ever* with tho WLd of tho ZBBbdFK stabile aeaessttcnt tow* 

(it) Penetration operations built around otter speeially- 
selected adgm art being evolved. The following oroas am 
targoto for this year dee to favorable terrain and tho oxtntonao 
of reported reftletenee forooot Apusenl Mountain* and Fagaraa 
.tattiiM* One poeeibl a higtelevel agent has teen interviewed 
and hoe indicated a deoiro to return to Romaic end a knowledge 
of other suitable nan. After clearance, he will bo approached 
with o specific plan tor selecting three or four of hie con* 
tacts, receiving suitable training, and being returned to the 
Bihar Mountain* (part of the Apueoni range) for tee purpose of 
reestablishing contents with friends in resistance forces nod 
preparing far later Infiltrees* 

(5) A covert consultant is preparing a plea for establish* 
tag on iwpleynent end Aid Bureau tor ttunwiian Cefugeee in Parle. 
ftaoM, which will attract applicants who can be assessed. ob* 
viating tee nsoesaity of recruiting agents through nay of tho 
existing political groups. If this proves feasible* it will 
provide o spotting neehonifa in addition to that of saREiQPE. 

b« training • ftemanar. The QKSRDXL training staff of throo. two 
pm instructor* and one wA instructor, will bo increased i n May fey 
tho addition of two teterpreter-hiBwIlero end also an assistant with 
a knowledge of the luaenien language. 

c. Operational Hiaslona. During 1952* infiltrated tense will 
oondoot missions of an exploratory nature aimed at finding mid 
establishing contact with m y existing reals tance forces* obtaining 
recent information on the target area* surveying area end ©skiag 
reooaanendatlone tor sabotage action, end selecting safe houses, 
guides and escape routes. Sabotage targets will necessarily be 
targets of opportunity in this year 1 # operations, but attention will 
be focused on interdiction of rail communications. 

d. Psychological t. /arfane. The problem of cover in Athene for 

the Indigenous personnel of the 1% staff should, bo resolved in tea 
near future* Although the chief CZ. Z3 has indicated 




Boom opposition to the initiation of black broadcasts prior to agent 
infiltration, it le headquarters 1 belief that It is essential to 
prepare the RuRcnian people before sending in agaoba. Two RuKsnian- 
apeakin* staff of fleers sill be available for overseas duty o/a 1$ 
Throe indigenous »*? personnel have been allayed end a nustosr 
of others are cleared or ere in process. Technical facilities are 
available in Athens. are pressing for Turkish approval of a 
broadcast sits in Istanbul, but do not desire to delay broadcasts 
until that tins. Como Division has been requested to furnish a plan 
for establishing a propaganda broadcast station in Turkey. 

a. field Base. Negotiations with the Turks for estab lish m e nt of 
a full operational base in Istanbul are proceedinf with the Turkish 
General Staff rather than the Intelligence Service. Although United 
operations can now be conducted Jointly with the Turk®, it is hoped 
that this charge will provide a acre secure and efficient working re* 
latlonehlp. Staff and contract personnel are aval labia for dispatch 
to Istanbul to arrange for training, holding, and broadcasting areas. 

f • Refugee Political Situation. In order to obtain mure co- 
operation and assistance from the Rumanian refugees, headquarters will 
press for formulation of a definite program, coordinated with State 
and RGF8 and Interpreted alike by all three agencies, for control of 
the Ruewaisn emigre groups. QKBROU. will designate one officer to 
work full ties with the groups end continue to strive for a unified 

organisation. 

b* Sunnary of Requiremants for 1952s 



a. Approximately fifteen qualified high-level agents. Including 
5 w/f operators. 

b. Assietanoe of C In arranging cover for the rk 

unit in Athena. 

c» Approval from the Turks for establishment of a full operational 
base in Istanbul m that arrangements for training, holding area*, etc., 
can be initiated for future operations. 



a msf 1 95a 





Mpv iz M 2 C opies 



